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Rail Union Rejects Contract as Strike Threatens U.S. Economy Before Holidays 

One of the largest railroad unions narrowly voted to reject a 
contract deal brokered by the White House, bringing the country 
once again closer to a rail strike that could paralyze much of the 
economy ahead of the holidays, union officials announced on 
Monday. 
  
The union representing roughly 28,000 rail conductors, SMART 
Transportation Division, voted the deal down by 50.9 percent, the 
union said. The Brotherhood of Locomotive Engineers and 
Trainmen, which represents engineers, announced on Monday that 53.5 percent of members voted to 
ratify the deal. These unions represent 57,000 workers and are the largest and most politically powerful 
of the 12 rail unions in contract discussions. 
  
A national rail strike, which could happen as early as Dec. 5, could threaten the nation’s coal shipments 
and its supply of drinking water and shut down passenger rail. The U.S. economy could lose $2 billion a 
day if railroad workers strike, according to the Association of American Railroads. 
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Already seven of 12 unions have voted to approve their contracts. But in recent weeks, three of the 
smaller unions, including the Brotherhood of Maintenance of Way Employees and the Brotherhood of 
Railroad Signalmen, have also rejected their contracts and are back in negotiations. 
  
The main sticking points for rank-and-file members have been points-based attendance policies that 
penalize workers for taking time off when they are sick, and contribute to grueling, unpredictable 
schedules that weigh on workers’ mental and physical health, they say. 
 
https://www.washingtonpost.com/business/2022/11/21/rail-union-strike-white-house/  
 
Source: The Washington Post  

 

 

 

Cargill Appoints Brian Sikes as New President, CEO 
 

Cargill announced yesterday Brian Sikes has been elected 
president and chief executive officer (CEO), effective Jan. 1, 
2023. With this transition, Dave MacLennan will assume the 
role of executive chair of Cargill’s board of directors. 
  
Sikes will be the 10th CEO in Cargill’s 157-year history and 
brings a strong track record of business operational rigor to 
the role, having grown the company’s global Protein and 
Salt enterprise into an industry leader. Sikes currently 
serves as Cargill’s chief operating officer (COO), where he 

has been instrumental in constructing the company’s long-term strategy. With broad experience across 
multiple businesses, cycles and geographies, Sikes held leadership roles in the U.S., Canada, and 
Europe, and served as the head of the company’s Talent Center of Expertise. His relentless focus on 
people and culture, customers, and proven expertise in leading growth and transformation have earned 
him the trust and respect of Cargill’s customers, employees and the board. 
  
As Cargill continues to navigate dynamic global markets, both operational excellence and a clearly 
articulated vision driven by purpose and values will define the company’s success, and there is no 
better person than Brian to lead Cargill,” said MacLennan. “He’s a person of action and results, with a 
relentless passion for serving our customers and our people. Brian has the qualities we value in a 
strong leader—integrity, empathy, resilience and authenticity. Under his leadership, I am confident the 
best days for Cargill, and its greatest contributions, lie ahead.” 
 
A transformational leader 
  
Sikes will succeed MacLennan, who joined the company in 1991 and served in multiple executive roles, 
including CFO and COO, before becoming the company’s chairman and CEO in 2013. During his nine 
years at the company’s helm, MacLennan helped achieve outstanding financial results while feeding 
millions of families and building community resilience in more than 125 countries worldwide. His long-
term strategic vision and willingness to disrupt are exemplified by his leadership on the largest 
acquisitions in the company’s history, including bio-industrials company Croda, aquaculture company 
EWOS, animal nutrition company Diamond V, and the poultry operations of Sanderson and Wayne 
Farms. In addition, the company built expertise in alternative proteins and has developed technologies 
and digital solutions to transform farming, supply chains and food delivery during his tenure. 
  
MacLennan is passionate about employee well-being, never compromising worker health and safety for 
production. He created Cargill’s sustainability office and built a culture that prioritizes and celebrates 
diversity, equity and inclusion. Under his leadership, the company is on a path to achieve gender parity 
by 2030 and the representation of women on the company’s executive team has increased to 46%. In 
addition, he has been an industry leader in sustainability, particularly around climate change. He 
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prioritized action, not just making commitments, with programs like RegenConnect, which has advanced 
regenerative agriculture practices on 158,000 acres of North American farmland, and BeefUp 
Sustainability, which has reduced 1.7 million metric tons of CO2. 
  
“I am honored to succeed Dave as Cargill’s president and CEO,” said Sikes. “Under his visionary 
leadership, Cargill has a solid foundation, business model and culture that positions us for long-term 
success. Our 160,000 employees across Cargill are the best in the industry. Together, we will grow with 
customers, strengthen our core and thoughtfully target new markets to ensure we are a reliable, 
sustainable partner for our customers –today and in the future.” 
  
In his role as executive chair of the board, MacLennan will ensure a smooth leadership transition, serve 
as a trusted strategic advisor to Sikes, the company and the board and support Cargill's long-term 

strategic plan.  
 
Source: Feedstuffs 

 

 

Ag Groups Press FDA on Climate-Friendly Feed Additives 

The American Feed Industry Association (AFIA) and National Milk Producers Federation (NMPF) are 
urging the Food and Drug Administration’s Center for Veterinary Medicine (CVM) to keep pace with 
advances in animal nutrition by modernizing its regulatory policy that currently limits feed ingredients with 
environmental or production claims from making it to market in a timely way. 
  
AFIA submitted formal comments to the agency, stating that such products should be regulated as feeds, 
not drugs, and that the agency has the authority to make that change. Meanwhile, NMPF separately 
called on the agency to speed up the approval process on climate-friendly feed additives. 
  
AFIA’s President and CEO Constance Cullman said the FDA is long overdue in allowing U.S. farmers, 
ranchers and pet owners to access novel animal food products with environmental, production, animal 
well-being and pre-harvest food safety benefits claims, which is central to improving the health of animals, 
incentivizing innovation, and competing in a global marketplace. 
  
"If we are serious about helping the United States meet its ambitious 2030 methane reduction goals of 
30% below 2020 levels, then these products need to be in the CVM’s review process by 2024, so that 
they can be approved and make a difference on farms by that deadline. The clock is ticking, and the time 
to fix this issue is now,” Cullman stated. 
 
NMPF explained that while animal-feed additives are a promising path toward a net-zero future for dairy 
as outlined in industry goals, the pace of their approval lags that of competitors such as the European 
Union due to current FDA processes. By streamlining bureaucracy and allowing feed-additives to be 
treated as foods rather than as drugs, the United States can maintain and advance its global leadership 
in sustainability, wrote Dr. Jamie Jonker, NMPF’s chief science officer. 
  
“Innovative and voluntary solutions are needed to reduce greenhouse gas (GHG) emissions, including 
methane,” he noted. “Enteric emissions directly from cows currently account for roughly one third of all 
GHG emissions from dairy farms and present an important area of opportunity for methane reductions. 
Feed composition changes can directly or indirectly reduce enteric emissions resulting from livestock.” 
AFIA’s letter outlines several points for the CVM to consider, including: 
  

• Animal foods with certain environmental claims are a key component in addressing 
global climate change. 

Feed ingredients with known efficacy to reduce enteric methane emissions in cattle cannot be sold with 
marketing claims for methane reduction in the United States due to current CVM policy, whereas farmers 
and ranchers around the world can knowingly and legally use them for their environmental benefits, 



putting U.S. farmers at a competitive disadvantage. In addition, the European Food Safety Authority 
recognizes that animal food ingredients constitute an important group of pre-harvest food safety 
measures across all livestock and poultry types. Many administration officials, including Secretary of 
Agriculture Tom Vilsack, congressional leaders and animal industry stakeholders have called for the 
CVM to modernize its outdated approach so that these products can come to market with accurate label 
claims. 

• Current CVM policy is challenging and narrow. 
AFIA members are regularly developing new animal food ingredients that go beyond the typical taste, 
aroma and nutritive value historically associated with animal food, and they are developing game-
changing solutions that act solely on or in the digestive tract of animals. However, current CVM policy 
requires that these products be regulated as animal drugs instead of feed ingredients, a costly and 
cumbersome process, when these products are clearly feed ingredients and should be regulated as such. 
AFIA members have products approved in dozens of other countries that they cannot, or are unwilling 
to, submit for review at the FDA because of its narrow policy interpretations. 

• The CVM has the means to make this change.  
The AFIA is urging the CVM to adopt a modernized, science-based policy that utilizes the food additive 
petition, the generally recognized as safe (GRAS) process and Association of American Feed Control 
Officials’ ingredient definition pathways to support industry innovation in safe animal food ingredients that 
will address existing and emerging issues in the production, use and legally compliant labeling of animal 
food. The AFIA believes this can be accomplished using these existing regulatory pathways and that the 
CVM has the existing statutory authority to regulate animal food ingredients that work within the 
gastrointestinal tract and provide public and environmental health benefits or promote animal growth, 
feed efficiency and well-being as foods instead of animal drugs, as current policy dictates. 
 
Source: Feedstuffs 

 

 

MGFA Sustaining Sponsor Spotlight – BNSF Railway 

Today's BNSF Railway is the product of nearly 400 different 
railroad lines that merged or were acquired over the course 
of 160 years. While many different railroads combined to form 
BNSF, the people who worked at those railroads shared 
many traits. The people who built BNSF were — and continue to be — a unique breed, blending the 
forward-thinking of dreamers with the pragmatism of results-oriented business leaders. This heritage 
played a central role in settling and growing the American West, and today, BNSF continues to have a 
significant impact in meeting the needs of shippers and serving the economy.  
  
BNSF Railway is one of North America’s leading freight transportation companies, with a rail network of 
32,500 route miles in 28 states and three Canadian provinces and employing approximately 35,000 
people. BNSF is one of the top transporters of the products and materials that help feed, clothe, supply 
and power communities throughout America and the world. BNSF moves those goods more safely and 
efficiently, on significantly less fuel, with fewer emissions than the all-highway alternative. In 2021, BNSF 
hauled 1.2 million carloads of agricultural commodities - moving enough grain to supply 900 million 
people with a year’s supply of bread. 
  
The MGFA greatly appreciates the generous sponsorship of BNSF Railway and all of our 
Sustaining Sponsors for your support of the various programs and services provided by the 
Association. Thank You! 

 

 

 

 

 

  

 

 

MGFA Schedules Feed Mill Forum for December 
 

https://www.bnsf.com/


The Minnesota Grain and Feed Association (MGFA) has scheduled a Feed Mill Forum for Tuesday, 
December 13, 2022 at the Best Western Plus Kelly Inn in St. Cloud. This event will bring together our 
feed mill operators, owners and employees for a full day of industry specific education and networking 
opportunities. The registration fee is $95/person for members ($125/person for non-members), which 
includes hand-out materials, breaks & lunch. For lodging, please contact the Best Western Kelly Inn at 
320-253-0606 where we have reserved a small block of rooms. Cancellations will be accepted up to 48 
hours prior to the meeting.  
  
Our agenda will feature presentations on the following topics: 
  

• Current FDA / FSMA related activities - David Fairfield, NGFA 
• OSHA update - David Fairfield, NGFA 
• Animal Diseases & Feed: Prevent, Prepare & Operate – Leah Wilkinson, AFIA 
• Trade Issues & Opportunities for 2023 and Beyond – Leah Wilkinson, AFIA 
• The Importance of Proper Feed Labeling – Jordan Mancini, MDA 
• Minnesota Commercial Feed Program Trends – Erin Niehoff, MDA 
• Safety related topic – Dave Nelson, MGFA Safety Director 
• Other topics TBA 

  
  
Register today!  

 

 

 

MDA to Hold Free FSMA Training for Small and Very Small Firms 
 

TThe Minnesota Department of Agriculture (MDA) Commercial Feed Program is holding a training on 
the Food Safety Modernization Act (FSMA) specifically for small and very small firms. Topics will 
include current Good Manufacturing Practices, preventative controls, hazard analysis, attestation, and 
food facility registration. 
  
MDA is offering this one-day training opportunity to participants for free and lunch will be provided. This 
training will be held in Rochester on December 8. Space is limited, so please registered in advance! 

You can register here: https://forms.office.com/g/iwFYhg1fha. If you have questions or need help 
registering, please contact Erin Niehoff at erin.r.niehoff@state.mn.us. 
  
WHO SHOULD PARTICIPATE? This training course is designed to cover FSMA and related topics for 
small feed facilities (average less than approximately 2.7 million dollars per year in sales of FDA 
regulated goods). Topics will include current Good Manufacturing Practices, preventative controls, 
hazard analysis, attestation, and food facility registration. This training is not intended for large firms 
seeking to certify staff as Preventative Controls Qualified Individuals. 
 
WHY PARTICIPATE? Strong feed safety practices can help protect your business, help meet market 
requirements, and help keep our animal feed and our animals safe and healthy. State Regulators will be 
available to provide the training course and can note or respond to any questions or needs brought 
forward in the event(s).  

 

 

 

Job Opportunity – General Manager, Breckenridge, MN 

Job Description 
• Highly successful, growth-oriented, two location full-service Ag business located in 

Breckenridge, MN (grain and agronomy) and Gettysburg, SD (agronomy) is seeking to 
replace their long-time retiring General Manager with a well-rounded, multi-talented next 

https://forms.office.com/g/iwFYhg1fha
mailto:erin.r.niehoff@state.mn.us


generation leader. This individual will provide strong leadership for the future success and 
growth of this financially strong company; they will possess an easy to talk to, energetic 
personality makes doing business enjoyable.  

• The successful candidate will utilize their grain industry, agronomy knowledge and 
management experience. This individual should possess honesty, integrity, and passion 
for leading and serving people to guide and carry out the long-term vision for the company.  

• Qualified candidates should have some years of management experience with a solid 
grain and agronomy background with sufficient financial understanding.  

• The new GM must have strong grain merchandising skills and a solid knowledge of various 
grain marketing contracts, along with tools to assist farmers with their marketing programs. 
Agronomic knowledge will also be an asset to this position.  

• The candidate will manage cash trading, future/basis positions, freight and logistics at a 
shuttle facility handling approximately 11-12 million bushels annually.  

• Being the leader of a smaller company, this GM will wear many hats and be a hands-on 
manager. Communicating clearly and dealing well with team members, customers, and 
vendors is critical. Understanding the operations side and being involved in all aspects of 
the business is also key.  

• The board desires to continue a steady level of growth and expansion to keep up with 
customer needs. The new General Manager must be a forward thinker while partnering 
with the Board of Directors to establish a version for thriving in to the future.  

• Significant capital projects have helped make or company more efficient and attractive to 
farmers. We are well equipped to continue to grow ad be competitive in our industry.  

 
Location 
Corporate Office - Breckenridge, MN 
 
Compensation 
Compensation will be industry competitive based on experience with excellent benefits and a bonus 
based on achieving goals and company profitability.  
 
**All interested applicants must apply by December 15, 2022** 
 
Please submit Letter of Interest and Resume to: 
Red River Grain Company  
3549 200th Avenue 
Breckenridge, MN 56520 
Attn: AnnDee Erickson, Controller 
 
Or send via email to: anndee@redrivergrain.com 
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Address: 
1407 1st St. NE 

New Prague, MN 56071 
Ph: 952.758.3999 
Fax: 952.758.3997 

E-mail Us Now  
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